Progressing the Net
Zero Transition Plan

28 June 2023




DISCLAIMER

This presentation has been prepared by SSE plc solely for use on 28 June 2023 during the ESG Virtual Event for the company. This
presentation may not be disclosed or published, nor used by any other person or entity, for any purpose other than with-the express
and prior written consent of SSE plc. SSE plc does not assume liability for this document if it is used with a purpose other than the
above.

This presentation contains forward-looking statements about financial and operational matters. These statements are based on the
current views, expectations, assumptions and information of the management, and are based on information available to the
management as at the date of this presentation. Because they relate to future events and are subject to future circumstances, these
forward-looking statements are subject to unknown risks, uncertainties and other factors which may not been in contemplation as at the
date of the presentation. As a result, actual financial results, operational performance and other future developments could differ
materially from those envisaged by the forward-looking statements. Neither SSE plc nor its affiliates assumes any obligations to
update any forward-looking statements.

SSE plc gives no express or implied warranty, representation, assurance or undertaking as to the impartiality, accuracy, completeness,
reasonableness or correctness of the information, opinions or statements expressed in the presentation or any other information
(whether written or oral) supplied as part of it. Neither SSE plc, its affiliates nor its officers, employees or agents will accept any
responsibility or liability of any kind for any damage or loss arising from any use of this presentation or its contents. All and any such
responsibility and liability is expressly disclaimed. In particular, but without prejudice to the generality of the foregoing, no
representation, warranty, assurance or undertaking is given as to the achievement or reasonableness of any future projections,
forward-looking statements about financial and operational matters, or management estimates contained in the presentation.

This presentation does not constitute an offer or invitation to underwrite, subscribe for, or otherwise acquire or dispose of any SSE plc
Shares or other securities, or of any of the businesses or assets described in the presentation, and the information contained herein
cannot be relied upon as a guide to future performance.
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An affordable transition to net zero
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SSE supporting the future energy system -

Decarbonising generation and enabling electrification
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Providing flexible energy
to ensure energy security



A Sustainability Hierarchy

The strategic hierarchy of sustainability within SSE

Strategy driver ‘...creating value for shareholders and society...’

Framework to share value: aligned to UN’s Sustainable Development Goals (SDGs)

SSE’s 2030 Goals: Four core business goals linked to highly material SDGs

1 CLIMATE RDAB INDUSTRY, DECENT WORK AND

ACTION LEAN ENERGY INNOVATION ECONOMIC GROWTH
AND INFRASTRUCTURE

SSE’s Environment S trategy Resource used Environmental management
Linked to three further
material SDGs




2030 Business Goals

Stretching goals for an accelerated path to Net Zero
Progress in 2022/23

13 o (e} s e b B v 809 - Carbon intensity of electricity generated 254g/kWh (baseline
¥ - 307g/kWh in 2017/18)
ﬂ Reduce Scope 1 carbon intensity by 80% by 2030, compared to + Flagship renewables construction projects progressed
R 2017/18 levels, to 61gC0O,e/kWh. « Secured contracts for two new low carbon biofuel plants

« Advocated four policies to deliver clean, homegrown energy

* First power achieved, Seagreen offshore windfarm

* First monopiles installed, Dogger Bank offshore windfarm

» CfD secured for 50% of the output from Viking onshore wind
farm

Build a renewable energy portfolio that generates at least 5S0TWh of renewable
electricity a year by 2030.

INOVATO + Connected 1.4GW of additional Renewable capacity to the

SSEN Transmission network
208k EVs registered and 52k additional heat pumps

AND INFASTRUCTURE
& Enable at least 20GW of renewable generation and facilitate around 2 million R
connected in SSEN Distribution licence areas

EVs and 1 million heat pumps on SSEN’s electricity networks by 2030.

DEGENT WORK AND

ECONOMIC GROWTH * Publication of Just Transition: Measuring Progress, from

action to accountability
» First company to transition to Fair Tax Foundation’s Global
Multinational Business Standard

Be a global leader for the just transition to net zero, with a guarantee of
fair work and commitment to paying fair tax and sharing economic value.

For further information please see SSE’s Sustainability Report for 2022/23, available at www.sse.com/sustainability

8 @Sse



http://www.sse.com/sustainability

Investment closely aligned with EU Taxonomy

Upgraded NZAP Plus focusses investment towards taxonomy-eligible activities

£18bn net investment >£16bn Taxonomy aligned

> 90% investment
expected to align
with EU Taxonomy

NZAP Plus EU Taxonomy
Investment Alignment

Residual <10% represents legacy asset maintenance, digital investment or investment in non-eligible activities




However, the transition will not be linear

The energy transition in a volatile market requires a long-term strategy to deliver

Adjusted Operating Profit as classified by the EU Taxonomy

I’ lllustrative expected near-term transition pathway
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SSE plc - ESG credentials

Aiming for leading ESG performance

Rating Minimum . Maximum Sector
provider possible score @ SSE rating ‘ possible score  ranking'
- th
ES':IGSRCATIINGS @ CCC < ‘ 89 .
e percentile
Severe iqi th
SUSTAINALYTICS . < ‘ > Neg.“glble 88 .
risk risk percentile
th
« 0 < & - 100 55"
Now a Part of S&P Global percentlle
~ | D- < A Sector
‘}‘CDP ‘ leading
0 < — 100 Top
@ o - decile
M g O < > 100
O0ODY S Advanced

'For further information please see SSE’s Sustainability Report for 2022/23, available at www.sse.com/sustainability
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Say on climate

A non-binding advisory resolution on climate

NET ZERO @ Sse
TRANSITION Progressing

towards net zero

R E I 0 R I .\A'w; SSE plc Net Zero Transition Report 2023
| &3 Eﬁbu&m i 5
e —

FROM TARGETS
TO ACTION
SSE's Net Zero Transition Plan

Resolution 17:

To receive SSE’s Net Zero
Transition Report for the year
ended 31 March 2023

Available at:
https:www.sse.com/sustainability

SSE’s Net Zero SSE’s Net Zero
Transition Plan Transition Report



https://www.sse.com/sustainability/

Net Zero Transition
Plan and Progress

13 @Sse



A net zero transition plan

Themes of the plan

@sse | LRl

FROM TARGETS

INTEGRITY

TOACTION

SSE’s Net Zero Transition Plan

2022 Annual General Meeting, Resolution 21:

98.92%

“to receive SSE’s Net Zero Transition Report for the year
ended 31 March 2022.”

of shareholder
votes in favour

14




Transition Plan Taskforce

Development of “gold standard” for climate transition plans launched by HM Treasury

4. THE TPT DISCLOSURE FRAMEWORK

SSE an early adopter of net zero transition

planning with framework still developing soalving i, S

pasition

e HM Treasury launched Transition Plan
Taskforce (TPT) in 2022 focussed on
informing international disclosure standards

Thé Transition Plan
Taskforce Disclosure

e UK Government and FCA will draw on TPT Framework

findings to strengthen disclosure
requirements across the UK economy

¥ il Repart [ = e e S
e ONSUET AT S

. . . . The Transition Y
SSE will monitor closely and seek to align with ... Plan Taskforce
best practice as it develops et 'mplementation =
— Guidance r«

rmplemareation e mbegy — -
HOVEREER 2022
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Net Zero Transition Plan on a page

SSE’s Short-, medium- and long-term carbon targets, plus key actions to achieve them

Short term (to 2025)

Target

Summary
Actions

Cross-cutting
Actions

Engage with 50% of
suppliers by spend to
set an SBT by 2024.

Scope 1

©® Nk WN R

Medium term (2025 - 2035)

Reduce the carbon intensity of
scope 1 GHG emissions by 80%
by 2030, from 2017/18
baseline.

Reduce emissions from unabated gas generation
Develop new low-carbon flexible generation
Transparent advocacy in favour of enhanced policy
Build a renewable energy portfolio of over 16GW of capacity by 2032
Reduce SSEN'’s leakage and reliance on SF;

Switch vehicle fleet to EV in line with EV100 commitment
Reduce reliance on SSEN'’s Scottish Island back-up diesel generation
Explore options for neutralising residual emissions

Climate adaptation and resilience

16. Continuous review of adaptation plans at business unit level, whilst
participating fully in national adaptation frameworks

Reduce absolute scope 1

and 2 GHG emissions

Reduce absolute GHG
emissions from use of

by 72.5% by 2030 from a products sold by 50%
2017/18 base year. by 2034 from a
2017/18 base year.

9. Reduce electrical losses
from SSEN Distribution

10. Deliver a net zero
property estate

Just Transition actions

Long term (2035 - 2050)

Net zero for SSE’s
scope 1 and 2
emissions by 2040.

(s1 2523 O

Scope 3

11.
12.

13.
14.

15.

Net zero for all SSE’s
remaining scope 3
emissions by 2050.

2/

Support customers to fuel switch and consume less gas
Align unabated gas power generation owned through joint

ventures with a net zero pathway

Advocate for a pathway for decarbonised heat
Establish a framework for supplier collaboration on net zero

action

Partner with the CDP supply chain engagement

programme

17. Publish annually, progress against the 20 Principles for a Just Transition, outlined
in SSE’s Just Transition Strategy

16




SSE’s Targets

Setting out clear and ambitious targets to progress decarbonisation

@ Scope 1 Scope 2 Scope 3
Short term (to 2025) Medium term (2025 - 2035) Long term (2035 - 2050) |
Engage with @ Reduce the carbon intensity of e Net zero for SSE's scope
50% of scope 1 GHG emissions by 80% by 1 and 2 emissions by
suppliers by 20301 20402
spend to set & Reduce absolute scope 1 and 2 Net zero for all SSE’s
a Science GHG emissions by 72.5% by 2030 remaining scope 3
Based Target - emissions by 2050
by 2024 Reduce absolute GHG emissions from
use of products sold by 50% by 2034’

" From 2017/18 base year

2 Subject to security of supply requirements
17 j y of supply req @ sse



Climate performance to date

GHG emissions by scope since 2017/18 base year

Scope 3: Gas sold, upstream emissions

el = from extraction, refining and transport of
41 raw fuels purchased, SHE Transmission
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FY23 carbon emissions

Falling Scope 1 emissions from declining thermal output and change in JV arrangement

2017/18 2021/22 2022/23

6 months of operational control of and scope 1
emissions from Seabank CCGT and 50% of
Seabank in scope 3 thereafter

19 @Sse

50% of Seabank’s emissions accounted in
scope 3 for 12 months.

Operational control of Seabank CCGT,
100% of emissions in scope 1




FY23 carbon emissions

Transparency over expanding Scope 3 emissions

FY23 Scope 3 GHG emissions

FY23 GHG emissions Other
Scope 2

Raw fuels
purchased

MtCO.e

Joint Venture
/ iInvestments
Triton Power and Seabank: non-operational equity investments
In gas generation companies

» Working with JVs to support the development of Net Zero
Transition Plans

20



Decarbonising with the lights on

A planned, orderly transition that secures electricity supplies

Generation output (TWh)

SSE actual and illustrative future electricity output (2007-32)

~15% lower-
carbon thermal*

~80%
renewable
and battery
Actual output Illlustrative future output
FYQO7 FY12 FY17 FY22 FY27 FY32
m Hydro ® Onshore Wind m Offshore Wind = Solar m Battery Lower-Carbon Thermal* m High Carbon Thermal m Coal-fired

21

* Lower-carbon Thermal includes output from sustainable biofuel, Hydrogen blending and CCS projects. Progression towards lower-carbon ambitions will be subject to government policy and security of supply
considerations.

Note - Output represents 100% of wholly-owned assets and 100% of Thermal Joint Ventures where SSE has operational control. Non-operational joint ventures are represented at equity share including where Sse
emissions are considered Scope 3.



Integrity: Emissions Transparency

An emissions spectrum for 2035/36

Importance of transparency
« Open and honest approach to challenges faced by SSE and energy system participants

* Provides backdrop for constructive discussion with policymakers and regulators

0 SSE’s absolute scope 1 and 2 GHG emissions

Spectrum of potential absolute
GHG emissions
25

20

>70% reduction

Mt CO,e
o

10

______
~
SS

/ SN
1.5° CELSIUS
THRESHOLD -

| ,:'

2005/06 2017/18 2021/22 2022/23 2030/31 \ 2035/36/'/ 2040/41
(farget) T e T

2035/36

()]

Achieving lower end of GHG emissions spectrum by FY35 will require greater policy intervention

@Sse




Integrity: Listening to the Climate Science

Climate Change Committee’s report on decarbonising the power sector

March 2023 CCC report outlines what a decarbonised power sector could
look like in 2035, finding that

“The Government must give equal focus to low-carbon flexible solutions
as to the full delivery of its existing renewables and nuclear
commitments

We consider the occasional use of a small amount of unabated gas
capacity (for up to around 2% of annual electricity production in 2035) to
be consistent with ensuring security of supply in a cost-effective

manner without excessive adverse impact on emissions.” Delivering a reliable decarbonised

power system
March 2023

23 @Sse



Integrity: Neutralisation

Transparent about uncertainties but guided by best available science

PRIMARY FOCUS: Explore options for mid-
REDUCTION OF UNABATED P P orn
2030s for neutralisation of

SCOPE 1 GENERATION

EMISSIONS residual scope 1 emissions

Exploring technological and nature-based removal solutions:

SSE Thermal SSEN Distribution

Engaging with UK government on policy to establish a Nature-based solutions including native peatland
market for greenhouse gas removals restoration works within the RIIO-ED2 Business Plan

@Sse



Action In Progress: Low Carbon Generation

Tarbert in Ireland a microcosm of the next generation of low carbon power

GROWING PIPELINE OF LOW CARBON REPURPOSING HIGH CARBON ASSETS AT TARBERT
GENERATION PROJECTS ACROSS SSE FOR IRISH ENERGY SECURITY
Between I_:Y21 and FY23 SSE ha_S seen B 300MW Low-carbon
 Doubling of low-carbon flexible opportunities OCGT (Biofuel)

 50% growth in secured renewables pipeline : o

Legacy assets, grid connections and integrated
business put SSE position to move at pace across
range Of teCh nO|Og|eS Offshore Windfarm

-\ Cutting edge o
2 conventional thermal Solar and battery
storage

‘ Power CCS
% All underpinned by
@ routes to market

& Dacking Area

Hydrogen generation
and storage

25 @Sse
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The “S” in ESG

26 @Sse



SSE and the Just Transition

Moving from principles to action

Just transition:

o ] . Publication of third just
Publication of SSE’s Just [ ublication of second just transition transition report, focusing
AGM question Transition Strategy report, focusing on workers on consumers
about
developing a
just transition
strategy

@sse | QR

SUPPORTING A
JUST TRANSITION

eeeeeeeeee

JUST TRANSITION:
FROM PRINCIPLES
TOACTION

Supporting workers transi

high to low-carbon careers

Publication of

SSE joins

Scotland’s
Just Transition
Commission

SSE ranked top
company in the
world in the World
Benchmarking
Alliance’s just

A FAIR ENERGY
FUTURE

fourth just
transition report,
measuring progress

Publication of just
transition short

transition
assessment

film

Measuring progress — key statistics®

Employees who transitioned from a Additional former high carbon Proportion of SSE employees who

high to a low-carbon role more than 2 employees between 2021 and 2022: have previously worked in a high-
years ago: carbon career:

> 900 < 870

*Figures are self-reported through the SSE all-employee survey 2022 with an 79% participation rate.

27




Workforce Development

A workforce delivering net zero
2022/23 PROGRESS

Investment in learning, training
and development

£10.4m
o existing pipeline of
Average number of training \ . talent
hours per full-time employee

19.8

Developing | Building a

Shaping the future
workforce

\

STEM interventions Student interactions resulting
from STEM interventions

5,148

319

Investment in pipeline

programmes

£12.8m

Individuals on pipeline

programmes

564

28



Inclusion and Diversity

Powering tomorrow through inclusion

GENDER PAY GAP WORKFORCE REPRESENTATION

o 224 TOTAL WORKFORCE
22
20 0% 31 March 2023

184 183

33%

18
18 19 Women
12180
' Workforce

16 174 15.3 Men

16.5 target by
2030
14 70%
12 132
121
10 | WOMEN IN LEADERSHIP
2019 2020 2021 2022 2023 2022/23 2021/22
®—@ SSE'S UK median GPG @—@ SSE'S UK mean GPG N % Female (Male/ % Female (Male/
Year Ambition Female headcount) Fermale headcount)
Board * Ongoing 50%, with no less than 40%  46% (7/6) 50% (6/6)
Median Median female representation
0 0
15.3% 14.7% Group Executive _ - 27% (8/3) 25% (6/2)
(2022: 18.0%) (2022:17.6%) Committee (GEC?)
UK gender pay gap UK bonus gender pay gap (GEC?) and direct 2025 40% female 34% (54/28) 22.4% (45/13)
reports (excl.
administrative roles)
Leadership Group® 2030 40% female 25% (812/274) 23.7% (682/212)

29 @Sse



Closing Summary

Michael Livingston

Head of Investor Relations

30 @Sse




Conclusion

Net Zero Transition Plan at heart of company strategy

Strategy Just transition

Goals

Cut Carbon
intensity by
80%

135
(Cox
©

Enable low-
carbon
generation and
demand

INDUSTRY,
INNOVATION
% AND INFSTRUGTUHE

Increase
renewable
energy output
fivefold

Champion a fair
and just energy
transition

DEGENT WORK AND
O O EGCONOMIC GROWTH

GHG emissions (millions tonnes CO,E)

Action

o
(=]

o
(=]

2017/18 2018/19 2019/20 2020/21 2021/22  2022/23

Transparency & Integrity

Innovation

Integrity

Moving from principles to actions

P\ INCREASE THE EASE OF RELEVANT
¢ ] SKILLS TRANSFER
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